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Introduction

This Modern Slavery and Human Trafficking Statement is a response to Section 54(1), Part 6 of the Modern Slavery Act
2015 and relates to actions and activities for the financial year ending 31 July 2022.

Kabsky LTD ('the Company', ‘we', 'us' or 'our’) is committed to preventing slavery and human traffickingiolations in its
own operations, its supply chain, and its products. We have zero-tolerance towards slavery and requiré our supply chain to
comply with our values.

Organisational structure
Kabsky LTD and has business operations in the United Kingdom.

We operate in the Private Hire Passenger Transport sector. The nature of our supply chains is as follows: We are acting as a
Private Hire Operator Main Agent on the behalf of our self-employed Private Hire licenced driver in‘order to offer them
contracts/routes from our local County Council.

For more information about the Company, please visit our website: https://kabsky.cowuk/.

Policies

We operate a number of internal policies to ensure that we dre conductingbusiness in an ethical and transparent manner.

These include the following:

® Supplier code of conduct - We arg offering a self-employment relationship basis collaboration with a free option to
all our driver-partners to continue or enddhis collaboration with a minimum of 3 working weeks notification for both
parts.
The company's retaining/commissions for the cofifract-work provided to our driver-partners is between 10 to 25% of
the full amount of thegontract. Theymajorpart of the value, 75-90%, of those contracts taken via the Hampshire
County Council are being,paid to our driver-partners.
We operate this policy to‘ensure our suppliers operate in full compliance with the laws, rules and regulations of the
countries in which they, operate, and t0 seek similar commitments across their own supply chain.

® Staff code of conduct -‘We are‘committed to the fair treatment of all staff. Our staff code of conduct reflects our core
values afhd expected behaviors. The code of conduct makes it clear that we have a zero-tolerance approach to modern
slavery

®  Procurement policy = We avant to make sure that potential suppliers are committed to ensuring that slavery and
human trafficking is net'taking place within their own supply chains. Our procurement policy and supporting
proeedures set olitieontrols and checks undertaken to help verify this.

® Safeguarding policy - This policy highlights the potential risks of modern slavery and human trafficking, including
how toiidentify signs of exploitation and how to report concerns.

We make sure our suppliers are aware of our policies and adhere to the same standards.

Due Diligence

As part of our efforts to monitor and reduce the risk of slavery and human trafficking occurring in our supply chains, we
have adopted the following due diligence procedures:

® Internal supplier audits.



Our due diligence procedures aim to:

® Identify and action potential risks in our business and supply chains.
® Monitor potential risks in our business and supply chains
® Reduce the risk of slavery and human trafficking occurring in our business and supply chains.

Risk and compliance

The Company has evaluated the nature and extent of its exposure to the risk of slavery and human trafficking occurring in its
UK supply chain through:

® Evaluating the slavery and human trafficking risks of each new supplier.
® Reviewing on a regular basis all aspects of the supply chain based on supply chain mappi

We do not consider that we operate in a high-risk environment because Being a consensu agre een the
two parties, the driver-partners on the one side and our company on the other side, bot i
continuation or termination of our collaboration if one or both parties agrees for any,
policies and procedures..

We do not tolerate slavery and human trafficking in our supply chains. Where there is evidence of re to comply with our
policies and procedures by any of our suppliers, we will require that suppli remedy the non-compliance.

Effectiveness

ctiveness and ensure that slavery and human
are as follows:

The Company uses Key Performance Indicators (KPIs) to measure its

es every 4 months.
ess within the Company.

® How to identify the sign and human trafficking.
ery or human trafficking is suspected.
suppliers in its supply chain do not implement anti-slavery policies in high-
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